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Forergn workers & mummy managers WHITE PAPER

NO TO MUMMY
MANAGER?

Glollal ls motherho0d a reasOn why women
cannot rise rp n the workp ace?

I a survey cofducted lly l\4afp0weT across
29 000 managers and directors fr0m 33 differ
eft countres, t folrnd 48olo 0l both ma e and
female respondents felt that a wornan s caTeef
potental s lm ted by l 'rav ng chidfen.

Five Olrt 0f eightAPAC countr es and
srrveyed nd cated thal start ng a fam y restricts
afd hinde6 careef pf0gfess. But the Amer cas
vewed the situat0n d tferenty wth respon
defts ffom a I e ght courtfes be ievinq thal it w ll
not restTct a woman's careeT.

Y0!nger resp0ndents !nder the age 0f 30
fet that a w0man's career potenta w ll nOt be
h ndered when she ch0Oses t0 start a lamiy. The
percept0n changes with the resp0nderts trom
the Older age grOup Through experence they
have indicated thal hav ng a farn ly d0es n fact
l-r ta ,rora- r cd ep. u,.t '  5l0o 0't '  " re.pO
dents aged 60 and above be ev fg so

Desp te that, 72% 0f a survey respondents
indicated thatthey knOw workrg m0thers who
h0d top management p0sltions. 0 uestionab y,
hOwever,72% 0fthe fespOndents frcm Japan nd -
cated that they did f01 know wOrking m0thers whO
had atta ned top management positons, meaning
that barriers fOrwOrkng m0thers if Japan are
m0re concrcle comparcd t0 ollref counties.

[,4eanwhile, 50% 0f mae respOndents and
460/0 0f the tema e resp0fdefts felt that those
coveted 10p management r0les w0uld never lle
eqlally he d by wOmer. h the Asa Pacific fegion
46% 0f the efirp Oyers be ieve that women wOuld
-01 aha |  5000 0t  'Tt0 p 0 so t0t  ""rp por |  onc

at top corporat ons
HOw Ong wi I it be belore at least 50% 0f

10p management roles are flled by women?

pf0jects t0 er arge one's j0ll scope. Y m says th s
w show bosses that the ifd vidua p0ssess init a-
tive, wh ch s high y va ued by empl0yers .

PercenlageHeasom gven 0y resp0n0en6 cited
llnabe to source candidates locally 53%
0therc (0b skillv job scope / nature, etc) zja/o
Cheap€r abour 11%
Wllingn$s to wofk lorger hours 6Yo
Lo\rer tumover rale 5"

SrLrrae Hrirg riFrraili llbr{?i.t Serar! lchere.ilflLrp
cl corrlan es

&rE
. .>;

Singapore - With 75% 0f compaf es hiring for instance, g0 back home Genefa y, the pay sca e
eign wOrkers in the lasl six mOfths a Overwhe m- 0f fofe gn abolrers has alsO g0ne do\,!n,' l 're
fg 73% 0f employefs say the recfuitment 0l adds
fofe gn workers s a pos t ve trend.

According to Ach eve gfoup
of companies after surveying 500
Singapore based compafies ih""y
say they hife fofe gn workers lor
reasons slch as the nab ty to
s0Lrrce fOf cand dates localy (53%)
cheaper lallour (11%) and the I
wil ngress to wofk onger hours (6%).

As for the cil izefsh p of chOice, neafy 0ne-
quafter 0t comparies say they prefer t0 emplOy
Ch nese fatj0na s. Another 30% cited preference
fof emplOyees from [,4alaysia fdia and Ind0nes a.

But in jght 0f the economjc downt!rn,
compan es are now sca fg back 0n its foreign
recrults. JOshua Yim, JOundef afd CE0 0l the
Ach eve gr0up 0f c0mpafles says that based 0n
c ents'feedback fecru trnent for f0reign w0rkers
has decreased from anywhere between 50% t0
74"/".

'Another trend l 've n0t ced is thai sOme
employers have ever et wofkefs fr0m Ch na, l0r

Wh e 87% of respondents say
Fr\At l lp oru t6-  o[  'oeg-.or]6

CJ% -a'  \do ro rpd Lo, o.  d . td i ' .
ol cornpafres lrho hrre Only 7% Say that fore gner W0fke[

l'J:fl$:ljJiij];:i: motvate rocar emproyees t0 work
d1lcu tysourcng oca y hardeT. Howevel, One can femair

compettve as a worker by vo un
teer ng l0r mOre ass gnmerts and

Time duration
Less thar T0 years
10 to 20 years
More lhan 20 years
]\EVEI

llncelrain

Percentage

167"

20tk

6"/"

480/"

7"k

Silufce ,lbfie,t i /lalaqenl.,rln f,-ei lr'lar!.Onref
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